JUDGING CRITERIA

ANALYTICAL QUALITY (40%)

Reflects the content of the evaluator’s speech. “Was the speech being evaluated or the person.” “Did the evaluator achieve the role of describing the effects the speech on the evaluator in a clear, organised, and encouraging manner outlining specific positive points and areas for improvement?” “Were personalised words used such as, “I was impressed with…” and  “I enjoyed…?”

RECOMMENDATIONS (30%)

Evaluator’s recommendations are personal opinions. They are not a representation of the audience opinions. Words such as “we believe” and “they say” should be avoided.  The listener should feel that the recommendations were clear and specific.  In addition, the areas for improvement were constructive and helpful.  “Did the evaluator present a variety of points?” “Were the points meaningful and related to the presenter?”

TECHNIQUE (15%)

Refers to the tone and manner of the evaluator. “Was the evaluator friendly and non-threatening?” “Were the points positive or negative?” “Were the points encouraging and motivational?”

SUMMATION (15%)

Refers to the conclusion of the evaluation. The evaluator has a responsibility to conclude on a positive note that helps the presenter build self-esteem and self-confidence. The listener should feel that the recommendations were concise and encouraging.

JUDGE’S CODE OF ETHICS

1. Judges will consciously avoid bias of any kind in selecting first, second, and third place contestants. They will not consider any contestant’s Club, Area, Division, or District affiliation. Nor will they consider any contestant’s age, sex, race, creed, national origin, profession, or political beliefs. They will demonstrate the utmost objectivity.

2. Judges will not time the speeches and will not consider the possibility of the under-time or overtime when judging a contestant’s speech

3. Judges will support by word and deed the contest rules and judging standard, refraining from public criticism of the contest and revealing scores and ranking only in accordance with official policy.

